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Overall rating

o

Sectionrating

PA1: Social Management System

PA 2: Workers Involvement and Protection

PA 3: The Rights of Freedom of Association and Collective Bargaining
PA 4: No Discrimination

PA 5: Fair Remuneration

PA 6: Decent Working Hours

PA 7: Occupational Health and Safety
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PA 8: No Child Labour

PA 9: Special Protection for Young Workers
PA 10: No Precarious Employment

PA 11: No Bonded Labour

PA 12: Protection of the Environment

PA 13: Ethical Business Behaviour
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General description

[Legal entity and business license]

The auditee “KUIP MAKE” was located at No.68, Xingye Road, Yingdong Development Zone, Fuyang City, Anhui Province,
China. The factory was founded on Dec.26, 2016 based on business license review. The business license No. was
91341200MA2N9QQ4XG and it was valid from Dec.26, 2016 to long term. The legal status was Itd company.

[Production overview/Physical audit scope]

One 4-storey building (about 2971 square meters): 1/F: kitchen & canteen, 2/F: office, 3/F: sample room, 4/F: empty;
One 3-storey building (about 7423 square meters): 1-3/F: warehouse;

One 1-storey building (about 1306 square meters): warehouse;

One 1-storey building (about 2583 square meters): assembling and packing workshops, and paint spraying workshop;
One 1-storey building (about 2583 square meters): woodworking workshop.

[Main products]

The main products manufactured by the factory were INDOOR AND OUTDOOR FURNITURE, DISPOSABLE WOOD
TABLEWARE, CLEANING AND GARDEN TOOLS, STAIRS AND RAILINGS, BAMBOO AND WOOD PRODUCTS, SPORTS
EQUIPMENT, and the annual production volume were about 90 million pcs. The main production processes in the factory
included woodworking, paint spraying, assembling and packing.

[Audit process]

This was 1.5 man-days site audit and one auditor conducted Opening Meeting, Plant Tour, Worker and Management Interview,
Document Review and Closing Meeting. The audit was conducted in good professional working environment and the auditee
was very supportive and cooperative throughout the audit activities.

Opening Meeting: The opening meeting was started with the words of thanks from SGS, after that brief introduction of audit
team was given to the participants. The audit methodology, Zero Tolerance Protocol and methodology of reporting the audit
results were thoroughly briefed by auditor. The auditor described the whole audit process, criteria, scope, different audit
methods, and explained the amfori BSCI COC, amfori BSCI holistic approach and local laws in detail to the extent these

were related to the audit. Factory management assured the auditor of facilitation throughout the audit process. The auditor
explained and presented SGS's Integrity Declaration Forms and Audit Cooperation & Confidentiality Declaration to the factory
management and Mr. Yu Hailong / Factory Manager agreed and signed the name.

Health and Safety Tour: All areas of the factory processes were visited during the audit. The auditor conducted the physical
tour at the entire premises of the factory detailed as per following information. At the time of factory visit, attitude of the factory
management was good.

There were total 81 employees in the factory, and all of them were permanent employees, no temporary or labor-dispatched
workers were used, and no labor agencies or contractors were used by the factory. 10 sampled workers were selected for
interview without any influence by the factory, and the working hour and payroll records of them were selected for review.

A detailed site visit was conducted for the complete facility in order to verify Health & Safety and Environment part of the

audit protocol. Workers were interviewed on one to one and focus group basis conducted by the auditor to ensure that BSCI
requirements related to Forced Labour, Child Labour, Health and Safety, Freedom of Association, Remuneration, Discrimination,
Working Hours and Environment etc. were being fulfilled. Social Responsibility Management Procedures, Attendance Records,
Payroll Records, Employment Contracts, EHS Training Records, Employee Committee Meeting Minutes, and Inspection &
Testing Records etc. were verified.

The closing meeting was carried out by the auditor explaining all the elements of audit findings and further processing. Factory
Representatives and Worker Representative attended the opening & closing meetings.

The audit findings were agreed by the factory and one copy of finding report was also given to the factory.

[Working hours information]

1. The normal working hour system of 8 hours per day and 40 hours per week was carried out in the factory, and one shift was
arranged for all workers.

2. The factory recorded all workers’ working hours including overtime through electronic attendance recording system. Based
on reviewing the time records from Mar.1, 2022 to Apr.7, 2023, the maximum daily overtime hours were 2 hours, the maximum
monthly overtime hours were 74 hours, and the maximum weekly working hours were 58 hours. The workers’ monthly overtime
hours exceeded legal requirements.

[Wage information]

1. The factory provided payroll records from Mar. 2022 to Feb. 2023 for review, all workers were paid by hourly-rate wages, they
were paid on 15th of each following month by cash without delay and the minimum wages paid to workers were higher than the
local legal minimum wages.

2. The factory paid all workers at a legal mandated rate for their overtime hours, i.e. 150%, 200% and 300% of regular pay for
overtime work on weekdays, rest days and statutory holidays respectively. The factory had provided paid statutory holidays and
annual leaves to workers as per the legal requirements.

3. The factory only provided social insurance to 16 employees. The factory had provided commercial injury insurance to other
all employees. There were totally 81 employees currently in the factory, 25 employees had reached the retirement ages, and no
new employees were employed for less than one month.

[Attachments]
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The factory didn't have Consolidated Working Hours System Approval and Collective Bargaining Agreement, which made the
aforementioned documents were not applicable.

[Living Wage]

The living wage data is provided by the Auditing company because there is no data on GLWC website in the city where the
factory is located.

The living costs estimated by auditing company involves developing a model diet for workers using the method developed

in Anker Methodology. This involved: (i) calculating required number of calories per person for the reference size family; (ii)
Identifying least expensive acceptable food items in accordance with workers’ dietary habits and relative food prices using
surveys of markets where workers shop; and (iii) using data on nutritional content of foods to develop a preliminary model diet,
and then adjusting the preliminary model diet to meet the recommended dietary structure for Chinese people in Development
Outline of Food and Nutrition in China as well as WHO recommendations. Second, the housing cost is estimated by evaluating
the cost of various rental units, utility costs, other housing costs, and routine repairs/maintenance costs which are basic for a
family. And auditing company also considered the living conditions of housing near the factory according to Anker Methodology.
Third, auditing company estimates non-food-non-housing(NFNH) cost for a living wage (i.e. all other costs besides food and
housing) based on the ratio of NFNH to food costs expenditures according to secondary statistical data and the cost of our
model diet. Fourth, auditing company estimates the number of full-time equivalent workers per family providing support in order
to estimate a net living wage for workers based on information from government websites and published papers. Finally, payroll
taxes and deductions are taken into consideration to estimate the gross living wage for workers.

[Remark]

The auditee also had another business license named “Fuyang Jinmu Arts & Crafts Co., Ltd.” with the same production
buildings, same management and employees with the auditee. The business license of another factory name was provided. The
factory management stated that this name “Fuyang Jinmu Arts & Crafts Co., Ltd.” was mainly for the domestic market.

[Audit team’s information]

Announcement Type: Fully Announced

Monitoring Date: Apr.6-7, 2023

Monitoring Firm: SGS (Monitoring Firm APSCA #: 11600006)

Auditor Name: Shimaro Zhu (APSCA Member No.: CSCA 21701925)
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Site Details

Site : KUIP MAKE

Site amfori ID : 156-007746-001

GICS Classification
Sector : Consumer Discretionary
Industry Group : Consumer Durables & Apparel

amfori Process Classifications

N.A.

NACE Classification

Manufacture of furniture

Industry : Household Durables

Sub Industry : Home Furnishings

GS1 Classifications

N.A.

Water Stress Situation

N.A.
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Metrics

Key Metrics

Total workforce

Legal minimum wage in local currency
Lowest wage paid for regular work at the site

Calculated living wage in local currency

Total sample

Other Metrics

Male workers

Female workers

Permanent workers - Male
Permanent workers - Female
Temporary workers - Male
Temporary workers - Female
Seasonal workers - Male
Seasonal workers - Female
Management - Male
Management - Female
Apprentices - Male

Apprentices - Female

Workers on probation - Male
Workers on probation - Female
Workers with night shift - Male
Workers with night shift - Female
Workers with disabilities - Male
Workers with disabilities - Female
Domestic migrant workers - Male
Domestic migrant workers - Female
Foreign migrant workers - Male
Foreign migrant workers - Female
Workers hired directly - Male
Workers hired directly - Female
Workers hired indirectly - Male
Workers hired indirectly - Female
Unionised workers - Male
Unionised workers - Female
Workers under CBA - Male
Workers under CBA - Female
Pregnant workers

Workers on parental leave - Male
Workers on parental leave - Female
Sample - Male

Sample - Female

81 Workers
1430 Monthly
2000 Monthly
2671 Monthly
10 Workers

30 Workers
51 Workers
30 Workers
51 Workers
0 Workers
0 Workers
0 Workers
0 Workers
4 Workers
2 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
3 Workers
1 Workers
0 Workers
0 Workers
30 Workers
51 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
0 Workers
4 Workers
6 Workers
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Findings

PA1: Social Management System

1.1 The main auditee partially respects this principle, because the factory had established social responsibility management
systems including written policies and procedures according to the amfori BSCI Code of Conduct and relevant laws &
regulations, but some social responsibility policies and procedures were not implemented effectively, the findings on monthly
overtime hours, social insurance and occupational health & safety etc. were identified during this audit. It violated the
requirement of question 1.1 in amfori BSCI system manual
WERZA R EEZEN, RAT E&RiEamfori BSCIHTAFNFAMEXAERENEYL T HEFEERARGIEBENK
RMERF, ERBOHSTABRNEFRFIEROURNT, FXEZPLRMIT TAMIRE. HRRE. URRIEERS
ReEHFEFEEARNED, R T amfori BSCIERFA a1 109EK

1.4 The main auditee partially respects this principle, because the workforce capacity of the factory was not organized properly
to meet the expectations of the delivery orders and/or contracts, so that workers’ monthly overtime hours had exceeded 36
hours, which was not in line with the legal requirements. Details refer to PA 6.2. It violated the requirement of question 1.4 in
amfori BSCI system manual
WEZA D EEZEN, BAL ZEEEMARFSHRRUHEITREN/HERNER, NSHEIHA NV EE
i T 36/ N\BY, REFEFEMMNER, FMSHEPA 6.2, Ek 7amfori BSCIEIEFAfrhia)@ 1 409 E R

PA 2: Workers Involvement and Protection

2.2 The main auditee partially respects this principle, because the factory had defined long-term goals for protecting workers

according to the amfori BSCI Code of Conduct and local legal requirements, but the factory did not monitor the achievement

status of long-term goals regularly. It violated the requirement of question 2.2 in amfori BSCI system manual
WEZA IS BREZEN, RARET E&RiEamfori BSCI{T NI L a0 EZMERE L T HRIFPTANKIAER, B2
T REHR ST KEEARMARIE R, 5K 7amfori BSCIEEFArhiali2. 2 E R

PA 5: Fair Remuneration

5.5 The main auditee does not respect this principle, because the factory didn't provide social insurance to all employees
as per the legal requirements. There were totally 81 employees currently in the factory, 25 employees had reached the
retirement ages, and no new employees were employed for less than one month. However, the factory only provided retirement,
unemployment, medical, maternity and accident insurances to 16 employees. The factory had provided commercial injury
insurance to other all employees, and the commercial injury insurance was valid from May.22, 2022 to May.21, 2023. The
factory management stated that many workers had bought the new rural cooperative medical insurance and/or new rural social
endowment insurance by themselves, but the factory didn’t collect and retain the relevant information. The factory management
stated that they would provide social insurance to their employees, but they would also respect their will. It violated Labor Law of
the People’s Republic of China (2018 Amendment), Article 72 and Article 73
WEIZAREEIZEN, EAL RMEBEMEBRAFRE R TEMIFR. T BRiaitEE818R3T, HhE25ZEL
REBARERNRT, RENRAHF—ANFRT, BRI RA/16ZRATHRNTFE. Kil. Th. ETHNESFRR,.
T A/EMABETAMET B EING, Bl EINCHBERERRM20226:58227 52023458210, I EEERTREZT
ABSEWXTHREM/HENRR, B REREMREBXRALHER, I EBERTI AR ITHNdtR, BB
BERTINER. BRTHEARENESEROISEIE)EFEL+_EFNEL+H=5

PA 6: Decent Working Hours

6.2 The main auditee does not respect this principle, because the workers’ monthly overtime hours had exceeded 36 hours,
which was not in accordance with legal requirements. Based on the electronic attendance records review from Mar.1, 2022 to
Apr.7, 2023 provided by the factory and interview with workers and management, it was noted that all sampled workers’ monthly
overtime hours in each month except Jan. 2023 had exceeded the legal requirements of 36 hours per month. In general,
workers were arranged to work overtime 2 hours on regular weekdays per day and 2-5 times per week, work overtime 8 hours
on Saturdays and rest on Sundays always. The sampled workers’ maximum monthly overtime hours were 74 hours (including
34 overtime hours on regular weekdays and 40 overtime hours on rest days) occurred in Dec. 2022. The sampled workers’
maximum weekly working hours were 58 hours. It violated Labor Law of the People’s Republic of China (2018 Amendment),
Article 41
WEZAREBZAEN, EATARNBMYNERE 736/, REFSEMNER, RIBEET REMNM20225£37815E|
2023 F4B7THNBFEHICRUKRS TANEERIGK, KIMPAEHFENT AR T 2023518 2 5ME5 A/ A MBLET )38
T T7IEMERIB6)E, BETASWRHEER TEAMII2/ e, —EMPI2-5R, WLHEZHMII8)eY, EHAEE
ERAMAS. ¥ T ABSRAR MR 74/)\63 (B35 1E ¥ T1E B PER34NNESF E R NP AY404NNBY), &4 7E20224F
128, #F T ANRAREIIEREINS8)E, ERTHEAREMEF&NE(018EIE), EM+—5%
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PA 7: Occupational Health and Safety

7.1 The main auditee partially respects this principle, because it was noted that the audited factory had identified the laws and
regulations on occupational health and safety applicable for its activities, but the audited factory was not in observance of the
laws and regulations on occupational health and safety completely, for example, there were findings detected in PA7.3 and
PA7.7. It violated the requirement of question 7.1 in amfori BSCI system manual
WEIZA B EEZEN, AANREZTI B2R5 T EAECENRUERERLMEREM, BREEZIN KT2ET
MR BRE REEREM, WINESMKIH7.3M7. 75EMATEM, HRTamfori BSCIEERF a7 1HZE K

7.3 The main auditee partially respects this principle, because the factory did not provide pre-the-job and off-the-job
occupational health examinations for any worker conducting operations with exposure to occupational disease hazards
(benzene, noise and dust etc.) within the workplace; the factory had provided on-the-job occupational health examinations
regarding noise, dust and benzene etc. to 28 workers in Nov. 2022, but it did not cover all workers conducting operations with
exposure to occupational disease hazards, e.g. the factory only provided occupational health examination about noise for 7
workers, and only provided occupational health examination about benzene for one worker, while there were about 28 workers
engaged in work with occupational disease hazard noise, and about 4 workers engaged in work with occupational disease
hazard benzene. It violated Law of the People's Republic of China on Prevention and Control of Occupational Diseases (2018
Amendment), Article 35
WEHZA I EBZEN, RAL RaTEZMNAEEMIBRVREERER(E. REMMIE)NT AREKINENR
BIBRAV fERIAKS, T 1£2022 M B 44282 T NIRRT IRE. MAEMASHEXMNKPNIREREK, BRRBEEMEEM
FRWHRFEENTA, tINT RETETARETIRIMNRFERG, RA—ETARETENRIFES, AMEZS
H, 4828 RTHEMIINVFEEERRRS, 542 TAEMIRLVREERRR, ERTHREAREMER R EE
(2018481E), BE=+H %K

7.6 The main auditee partially respects this principle, because based on site observation, it was found that about 30% workers
exposed in noise condition in the woodworking workshop did not wear earplugs, all workers at lathing and polishing posts did
not wear goggles while there was sawdust splashing, and two workers engaged in work with chemicals at the paint mixing and
splicing posts did not wear rubber gloves during operation, though the factory had provided relevant PPEs for them. It violated
Production Safety Law of the People’s Republic of China (2021 Amendment), Article 45
WHZAEHIEEZAN, RAMINR, T ATFEL0NHZFMIIRGENTARMEEE, ERRUMNITERUEAE
Kk, BRIAMRMEBIFER, PHRKUMIEARRUNKZERICERNTARRESKRFE, REL BiRETHEXA
PriFA A, ERTHEARRNER2EFEQ2EE),FMN+HF

7.7 The main auditee does not respect this principle, because all hazardous chemical containers used in the factory such
as paint and glue were not posted with safety labels, no secondary containment was provided for the storage of about 10%
chemicals, and no MSDS (Material Safety Data Sheet) was available for the chemicals used and stored areas at the factory.
It violated Regulations on Safety Use of Chemicals in Workplaces (1996), Article 12 & 20; Code of Design on Building Fire
Protection and Prevention (GB 50016-2014, 2018 Amendment), Article 3.6.12
WEZAFREEZAEN, RAT RERNFERIRAFRBSBIHRMRAIRKUERSITE, N10%MFREREHR X
BRATERE, EXRENFESNERNEEXREYRLTSBUBR(MSDS), R T TIFFMRLFERLFRME(1996).5+
ZHEMB K, BIRIZITHAMSE(GB 50016-2014, 2018f81E),5%3.6.125%

7.13 The main auditee partially respects this principle, because the protective cover was missing for one electrical switch box,
and the protective covers of at least five electrical switch boxes were not locked throughout the production area. It violated
National Safety Technical Code for Electric Equipments (GB 19517-2009), Article 2.2
WEIZAHIEEZEN, AAT EFKEE— P BEFXENRIPERE, EOFATERAXNERIPFEREH. &k
TERBRZELEEAME(GB 19517-2009),52.2%

7.17 The main auditee partially respects this principle, because: 1). one riveting machine and one drilling machine in the

production workshop were not equipped with belt pulley protective covers. It violated General Rules of Design on Health and

Safety of Production Facility (GB 5083-1999), Article 6.1; 2); there was no guardrail equipped for three work platforms which

were about 0.6 meters’ high from the ground. It violated Safety of Machinery-Permanent Means of Access to Machinery-Part

3: Stairs, stepladders and guard-rails (GB/T 17888.3-2020), Article 7.1.1; 3). one out of two forklift operators did not obtain the

operation certificate. It violated Regulations on Safety Supervision of Special Equipment (2009 Amendment), Article 38
WHZGHIEBEZAN, FA: 1) I E=FE— eIl — 8 MARLRERFRFRIFS, BRTEFEEREDEIR
THEM(GB 5083-1999),56.1%; 2).BR&E = MELVFANEENRO0LNS, BRRREFE, BR THIMRESZEN
EIEIZHE 3857 : R, PAEsAP4=(GB/T 17888.3-2020),57.1.1%; 3)AWEXEILHN—BA RSN FI&IEi. BRT
R R INREHI(2009Z1E), BE=+/\K

7.25 The main auditee partially respects this principle, because the factory did not conduct tests and evaluations of the
occupational disease hazard factors at its work sites, e.g., there were occupational disease hazard factors noise and dust
existed in the woodworking workshop, and there was occupational disease hazard factors benzene etc. existed in the painting
workshop. It violated Law of the People's Republic of China on Prevention and Control of Occupational Diseases (2018
Amendment), Article 26
WEIZA B EEZEN, AAI RN TEZPI#ITIRUEREERZRAEVAITN, il T WAL EEFERLFEEER
FZRFNHNLE, BRFEFEERULREERERSE, BRTHEARENERIFEREEQOISEIE),E-+ %

Monitoring result for KUIP MAKE on site KUIP MAKE - 8 /9



PA 12: Protection of the Environment

12.2 The main auditee partially respects this principle, because the boiler waste gas and domestic sewage were not monitored

by the factory; the boundary noise was not monitored in the past one year, and the latest monitoring was conducted in Feb.

2022. It violated Law of the People's Republic of China on Noise Pollution Prevention and Control (2021 Amendment), Article

38, Atmospheric Pollution Prevention and Control Law of the People's Republic of China (2018 Amendment), Article 24, Water

Pollution Prevention and Control Law of the People’s Republic of China (2017 Amendment), Article 23
WEHEZH I EEZAN, RAT ENEESKNRPESHITEN; BT RKESE—FLMHE RRSHEN, Rif—
R RIREHENZE 2022628 K, TBR 7 HEAREMEREISRIFEEQO2UBIE),E=+/\%, FEARRMEX
SISRMAZEROIMEIE), E-+%K, REAREMEKSEPAEQROITEE)E-+=%
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